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POLICY 
 
It is the policy of the Superior-Greenstone District School Board to expect its employees to 



Standards of  Behaviour  
 

Respect,  Civility, and Responsible Citizenship  

All members of the school community must: 

• respect and comply with all applicable federal, provincial, and municipal laws; 

• comply with all Ministry of Education, school board and school policies 

• demonstrate honesty and integrity; 

• respect differences in people, their ideas, and their opinions; 

• treat one another with dignity and respect at all times, and especially when there is 
disagreement; 

• respect and treat others fairly, regardless of race, ancestry, place of origin, colour, ethnic 
origin, citizenship, creed, sex, sexual orientation, gender identity, gender expression, 
age, marital status, family status, or disability; 

• respect the rights of others; 

• show proper care and regard for school property and the property of others; 

• take appropriate measures to help those in need; 

• seek assistance from a member of the school staff, if necessary, to resolve conflict 
peacefully; 

• refrain from using discriminatory comments, abusive language, or swearing at another 
person  in   



bias; 

• commit an act of vandalism that causes extensive damage to school property or to 
property located on the premises of the school or to the property of a member of the 
school community. 

Record, take or share non-consensual recordings or photos of members of the school community (including 
and not limited to in-person and virtual meetings) 
 
Roles and Responsibilities 

 
School  Boards  

School boards provide direction to their schools to promote student achievement and well-
being and to ensure accountability in the education system. It is the responsibility of school 
boards to: 

• develop policies that set out how their schools will implement and enforce the provincial 
Code of Conduct and all other rules that they develop that are related to the provincial 
standards that promote and support respect, civility, responsible citizenship, and safety; 

• establish a process that clearly communicates the provincial Code of Conduct and 
school board codes of conduct to all parents, students, principals, teachers, other 
school staff, and members of the school community in order to obtain their 
commitment and 



learning environment and are expected to hold everyone to the highest standard of respectful 
and responsible behaviour. As role models, teachers and other school staff uphold these high 
standards when they: 

• help students work to their full potential and develop their sense of self-worth; 

• empower students to be positive leaders in their classroom, school, and 
community; 

• communicate regularly and meaningfully with parents; 

• maintain consistent and fair standards of behaviour for all    



formalizing the relationship between them. These partnerships must respect all applicable 
collective agreements. 

 
Police 

The police play an essential role in making our schools and communities safer. The police 
investigate incidents in accordance with the protocol developed with the local school board. 
These protocols are based on the Provincial Model for a Local Police/School Board Protocol, 
2015, developed by the Ministry of Community Safety and Correctional Services and the 
Ministry of Education. 

 
 
PROCEDURES 

 
1.0 Policy  Manual  

 
The Board's Policy Manual shall serve as the basic guideline for employees and 
volunteers in their day-to-day discharge of their duties. 

 
2.0 Scope  

 
2.1 General Standard 

This Employee Code of Conduct represents general standards. 
 

2.2 Other Professional Codes 
It is understood that some employees will also be governed by a professional code 
of ethics. 

 
2.3 Minimum Expectation 

The expectation for any employee or volunteer shall never be less than is outlined in 
this Code. 

 
2.4 Extension 

 
2.5 Application 

This Code applies, with appropriate changes and modifications, to all employees and 
volunteers. 

 
3.0 Confidential Information  

 
3.1 Access 

An employee may have access to confidential information by reason of their 
employment with the Board. 

 
3.2 Confidentiality 

Any employee with access to confidential information must not make such 
information available without the authorization of a supervisor. To ensure the 
status of information, a supervisor must make every effort to consult within 
management 



limited to staff and students, 






	POLICY
	The Provincial Code of Conduct
	Purposes of the Code
	Where Applied
	 on school property
	 on school buses
	 at school-related events or activities
	 in other circumstances that could have an impact on the school climate
	 in a virtual learning environment
	Standards of Behaviour
	Roles and Responsibilities
	PROCEDURES

	2.0 Scope
	3.0 Confidential Information
	4.0 Media Relations
	5.0 Conflict of Interest- Board policy 723 - Conflict of Interest, applies
	6.0 Use of Board Property
	7.0 Gifts and Benefits
	8.0 Hiring Relatives
	9.0 Personal Behaviour and Decorum
	10.0 Reporting Violations & Enforcement
	11.0 Severability

